Joburg

PERFORMANGE AGREEMENT
Made and entered into by and between

THE CITY OF JOHANNESBURG METROPOLITAN MUNICIPALITY

("the City")

(Represented by the Floyd Brink, the City Manager, duly authorised by Municipal Council Resclution)

and

Mlandu Kona
{"the Group Head")

For the financial year: 1 July 2023 to 30 June 2024



1.1

1.2

1.3

2.1

2.1.1

3.1

3.2

INTRODUCTION

The City has entered into a contract of employment with the Group Head in terms of Section 57(1)a) of the
Local Government: Municipal Systems Act 32 of 2000 ("the Systems Act”).

Section 57(1)(b) of the Systems Act, read with the contract of employment concluded between the parties,
reguires the parties to conclude an annual performance agresment,

The parties wish to ensure that they are clear about the goals to be achieved and secure the commitment of
the Group Head reporting to the City Manager, to a set of actions that will secure local government policy
goais.

PURPOSE OF THIS AGREEMENT
The parties agree that the purpose of this Agreement is to;

comply with the provisions of Section 57(1)(b), 4(A), {4B) and (5) of the Systems act; and the employment
contract entered into between the parties:

specify objectives and targets established for the Group Head.
specify accountabilities as set out in the performance plan (scorecard) attached as Annexure A,
menitor and measure performance against sat targeted outputs.

use the performance agreement and scorecard as the basis for assessing whether the em ployee has met the
performance expectations applicable to their job.

in the event of outstanding perfarmance, to appropriately reward the employee in accordance with the City's

performance management policy; and

give effect to the City's commitment to a petformance-crientated relationship with the Group Head in attaining
equitable and improved service delivery,

COMMENCEMENT AND DURATION

Notwithstanding the date of signature hereof, this Agreement will commence on the date of appointment of
the Group Head, and, subject to paragraph 3.3, will continue in force until a new performance agreement is
concluded batween the parties as contemplated in paragraph 3.2,

The parties will review the provisions of this Agreement during June each vear. The parties will conclude a
new performance agreement that replaces this Agresment at least ance a year by not later than July each

year.
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52
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This Agreement, with the current City Manager, may terminate on the termination of the City Manager's
appointment regardiess of the reason for such termination and a new performance agreement may be entered
into with a new City Manager.

The content of this agreement may be revised at any time during the abovementioned period to determine the
applicability of the matters agreed upon.

If at any time during the validity of this agresment the work environment alters {whether as a result of
government or council decisions or otherwise) to the extent that the contents of this agreement are no longer
appropriate, the contents shail be revised.

PERFORMANCE OBJECTIVES

The scorecard in Annexure *A” sets out:

the performance objectives and targets that must be met by the Group Head; and
the time frames within which those performance objectives and targets must be maet.

The performance objectives and targets reflected in Annexure “A” (scorecard) are set by the City Manager
and the Group Performance Audit Committee after consultation with the Group Head and are based on the
Integrated Development Plan, Mayoral Priorities Service Delivery and Budget Implementation Plan (SDBIP)
and Budget of the City and include key objectives; key performance indicators; target dates and weightings.

Tho key objectives describe the main tasks that need to be done. The kay performénce indicators provide the
details of the evidence that must be provided to show that a key objective has been achieved. The target
dates describe the timeframe in which the work must be achieved. The weightings show the relative
importance of the key objectives to each other.

The Group Head's performance will, in addition, be measured in terms of contributions to the goals and
strategies set out in the City’s Integrated Development Plan.

PERFORMANCE MANAGEMENT POLICY

The Parties record that the City has a Performance Management Policy, which may be amended from time to
time. It describes the systems and procedures of performance management in the City in which the Group
Head wifl be required to engage in performing their job.

The Group Head agrees to participate in the performance management system that the City adopts or
introduces.

The Group Head accepts that the purpose of the performance management policy and system is to provide a
comprehensive system with specific performance standards to assist the City, City Manager and Group Head
to perform to the standards required.
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6.1
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6.4
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The Group Head undertakes to actively focus towards the promotion and implementation of the Key
Performance Areas (KPAs) (including special projects relevant to the employse's responsibilities) within the
local government framework,

The Group Head's assessment will be based on their performance in terms of the outputs/outcomes
(performance indicators) identified as per the performance plan which are linked to the KPAs.

EVALUATING PERFORMANCE

It is recorded that in terms of the City's performance management policy and system, for purposes of
evaluation of the performance of the Group Head, Group Performance Audit Committes / Performance
Evaluation Panel has been established to assist the City Manager and in the process of evaluating the
Performance of the Group Head.

The performance of the Group Head in relation to their performance agreement shall be reviewed on a
quarterly basis as follows:

First quarter : July — September
Second quarter : October — December
Third quarter : January - March
Fourth quarter : April - June

The Group Head must avail themselves for scheduled performance reviews. Failure to do so, may result in
the City Manager concluding on their review in absentia and the outcome of the review is final.

The City Manager shall ensure that the Group Performance Audit Committes be convened to conduct review
sessions on the performance of the Group Head at least twice a year.

The City Manager shall ensure that a record is kept of the mid-year review and final review sessions.

Performance feedback shall be based on the assessment of the Group Head's performance by the City
Manager and Group Performance Audit Committae / Performance Evaluation Panel and may include
recommendations for correciive steps to be taken to improve perfermance.

The City will be entitled to review and make reasonable changes to the provisions of the performance plan
(scorecard) from time to time for operational reasons. The Group Head will be consulted before any such
change is made.

Despite the establishment of agreed intervals for evaluation, the City Manager may, in addition, review the
Group Head performance at any stage while the contract of employment remains in force.



6.9

6.10

Personal growth and development needs identified during any performance review discussion must be
documented and, where possible, actions agreed.

The annual performance appraisal will Involve assessment of the achievement of results as outlined in the
performance plan and each KPA and CCR should be assessed according to the extent to which the specified

standards or performance indicators have been met,

OBLIGATIONS OF EMPLOYER

The City must -

7.1
7.2

7.3
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Create an enabling environment to facilitate effactive performance by the employes;
Provide access to skills development and capacity building opportunities;

Work collaboratively with the Group Head to solve problems and generate solutions to common problems that
may impact on the performance of the employee;

On the request of the Group Head delegate such powers reasonably required by the Group Head to enable
them to meet the performance objectives and targets established in terms of the agreement: and

Make available to the Group Head such resources as the Group Head may reasonably require from time to
time to assist them to meot the performance objectives and targets established in terms of the agreement.

CONSULTATION

The City Manager agrees to consuit the Group Head timeously in respect of decisions which will have a significant

impact on the performance of the duties of the Group Head.

9.

a1

92

9.3

9.4

MANAGEMENT OF OUTCOMES

The evaluation of the Group Head's performance will form the basis for rewarding performance or correcting
unacceptable performance.

A performance bonus not exceeding 14% may be paid to the Group Head in recognition of outstanding
performance, in accordance with the City's policy and system referred to in this agreement.

An increase may be awarded to the Group Head in accordance with the City's policy and system referred to
in this agreement.

Should the Group Head be entitled to a performance bonus referred fo in paragraph 8.2, this will be paid out
after the tabling of the annual report.

9.4.1  However, should the Group Head not be entitled to a performance bonus in line with their employment

contract, aliernative performance rewards will be awarded as per the relevant policy.
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10.

10.1
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10.4
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In the case of unacceplable performance, the City Manager shall provide systematic remedial or
developmental support to assist the Group Head to improve their performance.

Where the City Manager is, at any fime during the Group Head’s employment, not satisfied with the Group
Head's performance with respect to any matter dealt with in this Agreement, the City Manager will give notice
to the Group Head to attend a meeting with the City Manager,

The Group Head will have the opportunity at the meeting to satisfy the City Manager of the measures being
taken to ensure that the Group Head's performance becomes satisfactory and any programme, including any
dates, for implementing these measures.

Where there is a dispute or difference as to the performance of the Group Head under this Agreement, the
parties will confer with a view to resolving the dispute or difference.

DISPUTES

Any dispute arising out of this Agreement, shali be submitted to and determined by arbitration in accordance
with the arbitration rules of an accredited private dispute resolution agency, as amended. The arbitrator shall
be mutually agreed upon and shall be selected from a list of arbitrators supplied by an accredited private
dispute resolution agency.

The parties shall, prior to the arbitration date, be required to meet with the arbitrator in order to determine the
appropriate terms of reference for the arbitrator, and their powers, and to submit an agreement in writing to
the arbitrator,

Should the parties fail to agree on the identity of the arbitrator within a period of 14 days after the date of the
submission of the dispute to the City Manager, either of the parties shall be entitled to request a private dispute
resolution agency, to appoint the arbitrator. The accredited private dispute resolution agency, in making the
appointment, shall have regard to the nature of the dispute, and shal!l have regard to the parties’ requirement
of speedy arbitration in the selection of arbitrators, If the appointment is to be made in this manner, preference
shall be given (o the attomeys or advocates on the Panel of arbitrators of the accredited private dispute
resolution agency.

The aritrator shall be entitled further to determine the procedure to be followed in the arbitration, but to ensure
that each party has the right to be heard, load appropriate witnesses, submit documentation, and to argue in
respect of the appropriate outcome and remedy. The arbitrator shall, in determining the procedures to be
followed, be guided by the parties’ iniention to have the dispute finally adjudicated upon within as short as
possible a period from the date of the dismissal, or of the dispute, arlsing.

The parties shall be entitled to be represented by a representative of choice at the arbitration, and the outcome
of the arbitration shall be final and binding. The Group Head shall be bound to the dispute resolution
procedures contained herain.




10.6

11.

The fact that any dispute has been referred to, or is the subject of an arbitration, as well as any information
submitted or furnished to the arbitrator, or in any other matter forming part of the record of any arbitration
proceeding, shall be kept confidential by the parties to such proceeding.

GENERAL

The contents of the Agreement and the outcome of any review conducted in terms of Annexure “A" (scorecard)
will not be confidential and may be made available to the public by the City, where appropriate.

Nothing in this Agreement diminishes the obligations, duties, or accountabilities of the Group Head in terms
of thelr contact or employment, or the effects of existing or new regulations, circulars, policies, directives or
other instruments,

SIGNED at Braamfontein on this the 19t day of July 2023

For: THE CITY OF JOHANNESBURG
METROPOLITAN MUNICIPALITY

an

Floyd Brink

SIGNED at Braamfontein on this the 19t day of July 2023

i ——

Mlandu Kona

Group Head

Witness: m ~
e
Witness: ( % \

Ry




“T0J 83U 1o epusBe au: jo uchejus WKW BY) BINSUD pue
SPIoSP ‘ueid 0} BAINOEXT Y] B[GRUS O] SMIASS BOURLIBACS PUE TELIEISIOSS SAReSIUWDE pue Jifaieas apiaald o)

asoding uonisod

9oUBLIBAOD dnoig) JuawMedag]
JeBeuew Ayn njuug pAo leBeuep
pesy dnoig euoy npuey sakopdwg




_ (LYVINS) paw | dusieey s|geasiydy
ejqeinsealy sidwig siebiel pue (Wy3uo) S1geiouuopy 3lenbapy 2IWNU0IT JUBAS[SY JBS|D Og 1SN S[dY IV %0 PBA0XS 10U pInOYS SOd4 J10) Bunybiam aaeel au
‘BupyBiem ydy %08 (2102 U1 JO "senlIqisusdsas pue ‘saanoalqo ‘ses.e jeuonoun) ssakojdws 2 0} SleEl (SOdd) SeAPs(gD SOUBWIONS |BUOIIUNS "PIEDSICIS
98fo[dwWws [enplapul 8y} Liyum sequold o1Bbalens S,A10 2U) 108|j21 0} padopasp ale SGdS 2UL "%08 Uel] $88| 94 Jou pinoys sOd g Jof Bunuybiem sanes: syl ‘Bunyblom
V) %08 (€101 3Ul 4O "saifisleds pue seanoslqo peseg-1esnip pue sapmAlS A8 Wal) PBALISD SIB LDIYM Sy asoU} ae (S0dS) saAelq) eousLLoNS oifereng

i e e
oz -Bunublem: | <= , — SUBwSHNh S

G rseanDolgo, _
Heutollad IBUORDUN:

Sealy
SOoOUBLLIOLID] A

_«r_,x....a_wr._mc__u_n_m_._.w?_u -
L PdusuUIOIag D16

—

Welghting of CCRs/KPAS definedbythe reguiations

k
ouIDads Ao sucne[niBal Aq pasuysg

“swswalnbay fousjedwos si0 pue seayoslgn 2oUBLIOUSd Jibsjens ‘ssanoalgo eourloped
[euopound ‘AfWEl ‘SUOROSS SoIy) ol pejeledas St PIEDSI00S 2Y) ‘alojpusYy] (HD0) siuswalnbay Auseduog alon pue {{(0ds) saAloelqQ souewIoHE
oi1Baeng pue (0d4) seanoalqo S0uBLLIOad [BUOROUNZ OUl PEPIAIP} {YdM) SBaly SouUBLLOLS] A9y $0 dn spew aq ||2ys SPIEIRJCOS SOURULIOUST ENPIAIPUI eyl



ot

10fiE) jenuuy ¢
"S3NARUS pue sjusuiedap Aq 2U0p $| uopEUaLS duw {SSELULLD J51]) *SUOISIDAP PUE SUORROSa! L0 suods) $SeSMILIL0D Bq1SNU AO JIEjus sebejusciad Jeym pue ssapiwwoo 10381 7
“CopejUsLis|dwl S129{5008 0] 8,(0H SAI0SMSe] SU) Lim SUFBDILNUILI) PUE UCTN0S] 380U} Jo uogepsiLaidil i uo dn mojjo} Juesu0d Bunew JueunIedsp st s|iElie UOGNI0Sa; LDISIEP [I0kEy L jo Buyozs 9001 |

‘passasse
SSRRWWOoD AIOSIADY dnoig 10 9%00L= ¥
possesse
osyiuwoy S9SNILWOD AJOSIADY dNOID) JO %06 = ©
[es0heiy auy Jo senupy passosse
“uoday Sa8IIWILI0Y) AI0SIADY dNoJD) 10 %0/ = 2
WUBLWSSBSSY SOaIWoD) passasse $SESIHIWOD) AIOSIADY sa0iAles AOSIApPY jO
Alosiapy dnouo SsoNIWWo) AoSIAPY dnol 10 940G = | %001 dnoig) IO JUBLUSSESSYY, L'z | uswssesse |enuuy
{uopeluswe|dw sy} Uo sdn-mojjo]
JejnBal pue sjyun ssautsng Ag padopaap
sueld uonoe} BuMORl %00% - %16 =S
{suonnjosau ey} jo uonE B dw;
8} uo dn mojjod) Buppes %06 - %98 =t
senuln (seamiwwon Atosiapy
"Spoded uojjeusws|di dnosy sy o) possald anpayns
Jo smelg  /suonnjossy suogniosal) Bumoell %68 - 9%Lg =g
saNIuwoy Aosiapy dnoio {pe¥o=n pue pajenonD BNpsyas
ay  jo  uoneusws[din suonnjosal) Buppen %o - %S5, =z ZSuclnjosay
£l 10 Buppoen {pedojpaap sinpsyos seaniwwo) AIOSIAPY
oyl Jo uodey Ausnenp suoinjoser) Buppen %G, - %0 =| %001 4l

salnulpy

‘spodol
uogsluswe|dw o snelg
Jsuonn|osas SSNILLIOD
[esofel 10 uopejuswedu
8y jo Bupoen
suodai Auspenp

suonnjosas) Bunpen %G/ - %0 =1

(LGonejuswa|duil 84} UO sAn-mo|[o]
JginBal pue spun sseuisng Ag padoppasp
suerd uoloe) SupoRll %00l - %L6 =G

(suopnjosal aip jo uoneswsiduy
@ uo dn mojjod) Buisoel} %06 - %08 =t

{eamwwos

[eioAep 2y o] pojussald ajnpsyos
suopnjosel) Bupjoel %59 - %lg =¢
{poyoera) pue pejenouD snpayss
suopnjoses) Bupoell %08 - %YL =2
(pedoasp sinpayos

. G =

SIALLOIAME0 IONYINHOINTL D19

dnoug) a1 jo Supoell 9

L SUORN[OS] SONIWIWOT)
[eiofe au jo Buppes) o

JLVHIS 'L NOILD3S

suonnjoseal
SOIIWWOY [eloAey
pue saaniWwoen
Aosiapy dnoug
: RN ELCH




L Hode ‘SmARIR 10 pI0JST B 8pIN0d 0] 51 Joday [EnuLy au) jo asodand ay lesk e

youym  Aangoadsonar peniugns ale spoday ‘aelWLa:) [EIcAR) SU1J0 sEnuI pue spcda) a1 514085013 S0LSMIAS PNy UBBJD 2A31yoR

“1eak 511 1n0ufRoIY; apews SLOISER SU) 0} AJUNLILIC (30 U OF )
UEUY YOBS Jo) Loday [enuisy ue aledaud 1snu AJgus jedmunt pug Aiedomny Asre Y 2y 10 ()1Z) Loioss Josuus U] g

T

W

"SjueUEdaq 210> pUe SSIRUT Woq Jol SPIEPUEIS 2SS SU] SSINSES |y AU o

Ejunoaoe sjoweld pue 4afipng auy isuiebe soueunopad

"RARNIGNS aq | 181 Enb snoirexd au] Jo ods e IsLEnb 1usnng s1 Jo) suesw

a) swie pados — ssprenb Jed samiua o7 e Joj uedar PaIBpIIosUO2 3u) ST €1 +

POABILDE SY1S JO %58 = G

sjuswiuedaq pue PEASIUOE SIS JO %08 = + Spigpueg
$ 3 Jo Hodey Juswssassy PEABIUDE SYIS JO %G/ = € [5A3™ ERlfVEYS
SIS B3UBLIBACY) pPoASIPE SYIS IO %0 =€ gSPEpURIS [PAST QD Jo uswssessy
PalEPiOsUOD paufiig PRABIUOR SYIS JO %0 > | %4l | SVARS JO JUSWBADIDY % Ly SOUBLIDADG) 4
BEUWLIOD
[eioAR sy 0} peluesard JuBwssassy
Hoday pojeibouy) aoUBLIBADD = G
VD
. PUB DVD) IO 0f paluesald JUSLISSOSSY
VO uodey peleibelu] edueweAcn =
PUB  SSRIUWOD  |BIOARJ ‘spodey pejeiBsiy)
Japjoysieyg sy Jo sy JI9Y] uo pessesse ST JO %00L = €
‘sannus ‘suodey porelbaluy] ¢ Sennug [edoiunpy g1
€l Jo Lodoy jusiwussossy 8L U0 posSsasSE ST JO %08 = Z 40 {su]} spoday pajesBayul
pajeIBaiy 20UBWSBA0D ‘suoday pajelbeuy Uc pPSloNpuos JusLussosse
peeplosuo) paubig JPUl U0 possasse SO 10 %0/= | %001 | soueUIsAQL) 0 % | ¢
“eelliliLC) [2J0ABY ISpfoysieyg
syl o1 peesaid pLodss uslssassy
SOUBLWIIOU AlSlENnD eoUBLIBADD) = §
“OVdD 0] pauassid podss juswssessy ‘sannug
VA9 SOUBLLIOLSL AlISLEND) S0UBUIBAOS) = § edouny €L o
pue  ssNiuwon  [eloAepy 2oueuLIOpad Apsuznb suoday  pejeubey)
Bpoyeleyg S} 10 seinulp JIBY} Ue passasse S JO %00l = & FSOIHIUTY pue slodey
Selfue ¢ Jo noday aouewwopad Auspenb jedowny ¢ 1o suodel SOUBLIIOLIBY
USWISSSSSY  oUBULIOUD 4 S UO possosse SO JO %08 = @ soueuwsopad Apslenhb Auspenp
SOUBWISADD)  POIEDYOSUOD soueuloyad Ausyuenb UQ PSIoNpUoD JUBWISSaSSe 10 SjUSWISSOSSY
Apspenb poubig 48y} U0 possasse SJW JO %0l= | %001 | 9oUBLISAOD) e} o | L'e GOUBLLIBAOLD) e

EENNIOIN)

iodepy o] peeseaid juswssosse

SOORIWIWOD  Alosiapy  dnoin

2 9
2



w\wmum

4! wnb

whie [envuy ¢
1efig; [enuuy
ek [eloueuy sy Jo ¢ ssenb Buunp suaddey Ajuc jusuguiodde SU} JOIEOPU] 553000d B ] SIY ],

10 [eroidde sy [2I0ABW %05 =|

“SOIN 40 Jueuwnuioddy %,

SaNILULIOD ‘passasse SpIeog 10 %00L= ¢
lelofey ey jo  semuy PassSesse SpIBOg JO %06 = £ senuuyg
‘uoday possasse spIeoq O %0 = Z [edipun|y jo spieog
juolWssessy spleog pessasse spleog 40 940G = | %00L sSPIEOG JO JUSWISsassyYy, | L/ | Jo JuaLssossy
‘[9A8| pieog e sioedwod Jepioysieyg
pUe syas au Jo doysytop, + %001 = 6
"SOY pue WO Ag paubls
spedwo) Jeploysieys + %00l = i
padopasp
S|oedWO)  1OplOysieyS  o%S6 = €
padopasp
spedWo) JOPIOUBIEYS JO %06 = Z gSaiU voddns
sennuS 101 sPedwon padojaasp Io} spedwos Japoyaleyg SOAIDS JoployaIRyS
Japloysieysg paubig siedwo) Jepjoyeseys 10 940e= | %00L | JO Wswdopasg % | "L'g | pue SOUBLIDAOD)
3dID U0 sgaN
jo uonensiBal + Buiusauco 900l = g
Uodal Jawssessy SuonN[0sal
SOVO pue Spieog SN PUB ISPIOYSIEYS Y} JO LoREIUesaId
Hoda pue uojjeledeid + BUIUSAUGD %001 = ¥
ucnanpu) SoUBLBA0D) WSV 8y} Jo Bujusauen 900l = ¢
${INUILL SBNILLIOY [BJOARI siapjoysye)s
suonnjossd WOV i® Ol WOV Jo S0NON %0L = g
NSV BUSAUD 0} ss2001d NOY eyt
ieroldde Bunsenbar yodey 40 jeactdde sepiwog [Blohepy %05 =| %001 WDV su} 1o Buusauon 9, | 'z'g
‘spleog syt jo sousuLouad au
0 Juslussessy + Juounuiodde 900 = §
uodel Jusgsessy SOVD pue SOvy| ‘spieog
SOV pue spieog 8U1 Jo uoldnpy| + Juswiuedde %00L = &
vodel ‘SOVD) Bunesyy (elousn
uoRonpuy SOUELISAOD PUE SOV| ‘Spleog pepuswiwioses aiy) Jo lenuuy  BuiusAuco
SSINUIW SOIWLIOD [eloAe) [eAcidde saniwwos jeIokRl %001 = & pue S8Jmons
"S8INjanys Ue(d JusLWyinIdas pUE BeApY %0/ = Z ; NOV aouelenol sennug
2duBWBAOE aleyoeden ) "$5900.4d UBWNIDE) BY] Y} 1B SOYD) PUE SOV [edoiunyy pue
[eacidde Bunsenbal podey LS | 10D jo uoneoede)




‘(suoreojUnLIWLon) S, 12 MOYspeo)

‘ABaleas au 1no |jol pue ssaualemy

€l

"8INsGIOSIp g Uonejusse.d JiB) UC QD PUB YISOV Usamiaq WalssiBesIp B 81 810U} 2USuM S| SIU 4
“AulepeoUn 0} 8np UOILIGO JpNe Le §S81dX 10U S80P PUE 0} S|qBUN S| YSDY 2J8UMm SI Siu| z

“1esh [epuel
‘diyssepes 1o1ueg Jo) Bujuies sssuslemE soi

I3

au} 1o Japenls pai; sy uo suaddel sesulen jo jusunuiodde su
"doysyiom ssousIEmE SO1T 'suojfal pue JusLEdSP S1CD S B30 SIIYS J0j BRIE SN0 4

MCJED|pU] [BNUUZ UR $] SIYL 4y

{upne uesd) sbuipuy
ou yum Uodal Jipne payenbun =g
SIgjjeW aAlBLS|UILIDE
voday ypny pue uods) pue sisyew Jalio se palssen
wewsfeuew |esusn Joypny | sBuipuy upne yum Lodal paitienbury =t
loday [ewueuy palpny | sBuipuy [eusiew moyum payjenbun =¢ uoiudo
Uoday Aepenp giHoday 1pny payiend =¢ upny
aduBuLoLed [eswyedag zHodss Upny asieApy =| palenbup BWON0 UpnY | "L 0l SIUBLLIBACS) POOD) ‘0L
sBuipuy ou yym Sunes ¥su Mo = ¢
Bunel ysu Mo = ¢
‘Hodos ABLEND VO e Buies ysi wnipep = ¢
Wodes uonenieaz yolys e Bues ysu ybiH =2 Jo1EdpUI uoneypaose
‘2npsyas BuLoyuop e Bunel ysu-ysiy Aep = | MBN wOIVS 0 [eAS[ pBUISSg | "6
Y10 UimsaaUerg <G
VLD Ylm sosuiell & < ¥ Lewwebold
uodas Apapenb woy e YiD Yymsasuel b= ¢ Burures | o syi ybnoiy Apeden pue
“SI0BNUOS WsWAOIdWST e sooUlRl ¢ UBY} SS9 = pspoRINE SJUBUNOISY wowdoeasqg s|IHS ‘B
Juounuicdde jo sisne e ssouRI Q= | sosuRIl { eauel} JoJoqunN | 'L'6
Hun sayie
Jo Juswystgesse + ABajelis jo jeaosdde
+ SUOISSSS SSOUSIEME g UBLY BIOW = G
ABajeis |eaocidde
+ SUOISSOS SSalialeme g Uey) aioWl = ¢ 0, S91IUS puz 1dap
SUOISSSS SSauslemy § = € [oD (e ssouoe paiuswalduy
JoysiBeyf oouepUslly SUOISSHS SSOUBIEME § UBYL SSB| = 7 | sawweifold sowwelfoud ssouoieme
spodes soppg Aopeny e UOJSSOS SSOUBIEME = | 9 SOIS JoJsqunN | (L'g Sseus/eme So1Yy1g Q
SANIILIOY)
jei0AR 01 pelussald podal Jewssassy

pue

possesse spieog 10 %00}




12"

%

Hodsy jenuuy pajesBaly| por sy jo Juswdo@Asp 8yt 10} HOJSD Ag paanbai se uopeuwuioiul sdueuuopad |ing jo Aiddns Jo suus) uj ssucdsal o] sejeiey . m

SI4D Jo pesH suy
Ag yo-paubis Ag yo paubls
uodss Buuonuow Ausuenyy e

- O30/A0H
Ag  po  peubis  podal
snjezsyuoneue s dwj .
“SILSID
A umd  uoneawsdw] e
SUa[o Ag

1908l [O JUSWBPIMOUNDY e
uodad uoebinseaul
PapoUuco lo Adon .

sAep s89) Jo

sAep O£ UM peluswRldwl %001 = §
sAep 09 uiyym pajusweidwr %001 =
shep

06 Uigum psruewaidull %00l - %58 = €
sAep siow 1o sAep

06 ullium psjuswerdunt %bg - %06 = 2

sAep 06 uluum uonefinseau
QISUBI0L PapN[SUoD

walf fuzeuews uswyedop
Aq peluswe)dur

suogeBissAul papnjouod sABp 8i0W 10 sAep swiewpedsp SUODNEPUS IO BOUBLISADD) POCLS)
jo pieogyseq SI4D e | 06 UIYIM pejuswsidil] %06 UBL) $59] = | e %98 peaibe jo 9% | 'Ll | pue Alligeinoooy 3"
Jslues sAep ¢ eoue|jdloo 9,001=g
Jaliee sAep Z @oue)|dwos o400l = &
priodey soueLLOuSg
souedwod %00l = © [ENUY SU1 JO UDISS|LUgNS
pesHy uun IR Ag 4o 9oURdWOoD %66 - %LE =2 soueldwos a1 Jo) seujjswun ssuodsail
-paubts vodas Bunpoes ¥OJSO 8JUBIIdWaod %06 > L %001 Him aoueidwo) % | # 0L
(sBuipuy
ou Bujpnjoul) uornjosal %00 - %36= G
UONNJOSBI %/ 6- %66 = ¥
SOINUIN SBIILWIGY [2I0hBy UoiN|OsSal 9465 - % L6 = §
pieoquse(q Apapeny/enuLry uonniosal %06 - %58 =2 sBuipuy upne (wsov)
JsyeT Wswabeuep LoNNosal %G6e > 1 %001 | [BUep@ o uonniossy 9% | 0L

sBurpuiy
|euwasiy|

(sBuipuy

ou Buipnjour) UoRM oS8l %001 - %86= S
UONNOSSI %./6- %96 = t

UDNINOS8) %56 - %6 = §

UONN|OSBY %406 - %G8 = 2

uonnosar %468 > |

sBuipuy 1ipne




3 ,w\v
: 3

"J0eAUG2 PO Jo Aldx® JO oMy JO LJUOW & upm {SE 10 Z¢ uonenBar 1o uonelAsp ybnouly jou) pajuiodde /painces p20UGS MEN ot
“18)s16a. sporUOD By} Buepdn 1o suLg) ul 0409 au} 0} puodsal pue abefue 1snw goH syl “ain)puedxa renBay| ploaz 03 BujoBuo are spaloid
a1y se Guoj se 10} 8040] U| 89 SABM|B JSNW SIORNUGY) *SIOB4UCD saiiddns flauy jo uedsay aU) Joyucw 0] sassanold 1eLBul 3ARY A2U] Jeul Buunsus 1o s|qisuadsar s) Jualupedap yaeg

%58-%18 =6
%08 -%9. = ¥
%54- %04 =€

£20g sunp O pauodal

(%02 = ONILHDIEM TY10L)

(odd) saaIL23rgo FONVINEOINI TYNO

ILINMNL :Z NOILD3IS

JvdD %69 - %L = Jojesipur | sinypusdxe pasUoynRUf uopeluswsduw
PUE DJyD 1€ pajqet Lodau pdIN uononpal 940 =1 MSN | [BDUOISIY Ul UOBOTMpoY 9 1z | ABeeng MAIN
2lep AsAallep
JO pesye yuow | ulyim jew 19bie] = g
51ep AlaAlap
sHodsl Juswssassy YOS | 40 peaye sAep g uiim 1ew ebie] = ¢ ueyd puewsp panoldde
suodsy smels uopsinboy | ooueldwod o4n0L = ¢ oy tad se seoes
Aparizng jeluswyedsq pafeep JusiaInoOld = 7 pue spoob jo uenisinboe
uejd ucsinboy pasoaddy uerd uosinboy = | 2001 0} soug)|duwon 9 ')
‘giSUOReIASp pUR BULLINOUT INOUIM
SI0BIUOD [ jo Juswalbeuew 9400 = ¢
SUOQIIBIASD pue BULLINDUE JNOLIIMm
s10B1L0D B O Wowebeuew %cE = b
SUGlEIASD pUe Buuinoul Jnoyym
SpeNUOT B Jo Wswobeuew o408 = €
04090 2 Aq Jo-ubis = Bunnooud aym pelidxe penuon = z o UsWiedsp sy uiyim Juawabeuepy
I)sibey ssaooud Juswainoord oenuoo Jo)ddns popenucs PBIUOD
SPEQUOD B j0 sniElS e | mau Buiuels inoyym pendxa 0BIUCD = | %001 1o Wwawaleue o L'

pUBE JuBLIBIND0LY

1IN3 e psjgel

pleoqusep sisAleue WOOd =
‘aoH
Aq poaublls spodel Bupoen

Auauendb [elustuuedag e

seuleW psaoldde Jo pesye sAep gz =g
sauiewn peaoldde jo peaye Aep | = b
ssuljswil paacsdde sy uupr = €
seulew paacidde eyrisye Aep L = 7
saulleLl pascidde syl lsye sAep 7 = |

Alsaooal opwouoog
Ao pewig

619>- )]
SesNIWWeD 6/
9149]

Ovdin

oVdS

s)sanbeay
SE|NIWLWCO Alosiape
B 1yBisieao 0] puodsal




¥

penlosel %00)= g

uoionpal %0 =|

uolonpay 9

POAIOSSI 9466 - %06 = ¥ Bunsodal
WD au) Aq pancidde qop POAJOSBE BEe - %GR =€ pue Buponuou;
BU) A peubis uopn|osal Jo sniers PBAIOS3l %bR - %G =2 paAjosal sisyjew pajejeosa souewloLiad
oy} Bunosyes sueld uoneboy PBAJOSB) %G/ > | dIEAs ewswedsp 1o % | Ly [2uawedag ¥
peuswadw sysl
olBeleys do} |euswipedap Jo 9,001 = G
peluawsidl sysu
oifislens do} [eusluuedsp 0YCE =+ paajosal
pejusws)|dwi 9468 = & sBuipuy ueyd uonoe
sanuy peluaLdWL %18 - %S = 2 Wwewebeuew ysu aibsiens
pue syodal sisAjeue ¥siy DOMD psswoldu %05 > | a4 jo uoneuswsdwi o, L'e Wwawsbeuepy ysry e
‘aln)puadxa [njs1sem
PUE SS3|INY JO 9DUBLINDUI %0 = §
%001-%56 = ¥
%G6-%06 = £ aunipusdxe Injaiseps
%68 -%0/ =Z Jojesiput pue SS9HNI4 MBU JG/pUE
%69 -0=L MaN Jualnd Ul uoonpey % | 8¢
‘ainypuaddxe no1sem
PUE SS8{jINi} JO 8OUSLINDU) %0 = G
%001-%56 = ¢ €¢oz sunr
%,G6-%06 = £ 0g peuodss aunmpuadxe
%68 -%0. =¢ Jo1=31pU [NISISEA pUe Ssefiinig
%69 -0 =1 MeN [EUCISIY Ul UonaMpaY % | &2
%S8-%L8=6
%08 ~%9. =¥
%54-%0L=¢ aJnypusdxs
%69 - %L =2 1o1esIpUr JdejnBoJly mau Jojpue
uoRonpal %0 =1 MON WURUND UL UonINpSy % | '
%58-%18 =8
%08 ~%9.L = {
%GL-%0L=¢ €202 9unr Q¢ psuodsl
%69 - %] =2 Jo1eaipu ainypusdxs JepnBaay
uoianpal 940 =| MaN [BSUOISIY UM UCHONPSY % | €°Z
%58-%18 =6
%08 -%9L =¥
%SL-%0L=¢ anypuadxs
%60 - %l =2 lolesipul | pesuoyneun mau jojpue




a 5 &

‘s|qeaidde a1aym sepijod 1uepunipas Suipaesip Jo / pue BujFisw pue smainal snoawn ‘ucpeIuBWR|d W) S|IEIUS JUBLIABRUR .

Wweds xadp) %001 =&

QoueUly weds xed0 %66 - %96 = ¥
dnoisy Ag pods! sunupusdxs weds xedDo%/6 - %SE = £
[BIOUBLY [BNULY pue 1eaADIy Wwads XedQ %P6 - UCE =7 108png xedo [EWaEdep wewabauepy
Uodsy dysg » lueds x@dQ %26 > L %64 | Peleoole Jo  edg 9 L't anypuedxg L

{A1osndiuo)) esueydduiog [erouzulj

(%0Z = ONILHSITM TV101) :

SINIWTHADIY AINITLIJNOD THOD £ NOILDTS

uolssiwqgns sbus 1N 1oL Aljenb

BlER VOISW yum soueldwod %00/ =g

uoissiwgns sBuus | N Jof Ayenb
BIED YOO SW Yim souel|dwod %06 =f

uoissiwqns sBulns | N tog Ajfenb
BIED YOISW yim soue)dwio) %5 =¢
uoissiugns sbuwys | N Joj Auenb
BIED YOOSW YIm soue)dwon %08 =z

shodal uoissjwgns sBus j Jog Aenb soueldwod | seulpwn Buniodal yooSW
souendwiod yoosw Auslenp EIER YOO SW yum soueldwe) 908> %G1 Yumsouendwon % | L'g Bupodal yoosuw 9

(paliswprea/polusugidu
sapljod 1) %051 = ¢

(Andxs siogeq sAep g uiyym
pemolrsl/pafirowpires/peiuswse]cuw
ssljod J[e) %0g) = ¢

{(Andxs suojeq yuow | uiyym
pomaIAsl/peBisw/pleA/pe|USLISIdWI
selljod 12) %00L = €

(Audxa jo Yuow

1 Jeye pemalasd soplod swos) 946 = 2
suodaul ssarbold

SNIELS JIey] {pojuswsidw)

pue sepljod jje Jo asegeR] . lou/palidxe sejljod swos) 9468 > |

J01E2IpU| uswedsp syl i
sepijod jo , Juswebeuzpy o




g1

"seafojdiue jo sisquunu efiie) oA yum sjuswuredsp 10} as|MIBY10 paloeds ssefun Jusugiedsp sy} U] JuaLUNdWos Yels aimus iy} Joy eoueunapad §) Sy 1.

swwesbeld $505 oy Jad se ejedionied pue Adwos Wweaugedsp syt ulym sesioldwa 181 2ansus Jsnw QoK YL "PSjoNpuod siipne s|[INS SLU) 10 SSWOTIN0 0} ouoads $) syl N.
"sBuluel sueq Bujwes fenpiapu) Supniout ss eacidwu o Bueq jessuss o,

"s1euio pue 47| *6'9 ‘seaneniy Bujures seuje sepnisul iy | ‘Jefipng Buiuresy yBnouu pisiL YH pue sJsebeuey sul viA ‘s198png Buiumes) umo —

dSM [EjusLpiedap sy} BlA pajusws|diu] 89 Jim SUORUSAISIUI ISUI0) 'sjabpng 10y s|qisucdsal aq jim sjuswiedsp Ing *WoH Aq Afenuss pejpuBy aq [|IM SUOCOUDAISIUL JPNY SIS SIS ¢
"82UR|CWoD SIYY 10}

2[qe| s| ustwipedsp ayy puswAed sy ul Aejep e Buisneo Agqelaup syueyorel st Aq pajaslal Buiad 1t proas o] S2HOALL UL Ylm panILLgnNs Sle SJUBLUYOBIE JUBAS[aI I8 pUE SiLisLLannbal
12 SpesLl s010AL] S 1BL ansua 1smu Jebeuely souslly 8yl -pake|sp Jou sle SMUEBLI- dNoIH) 0} S8VI0ALI JO UGISSILIGNS 8L SINSUs SN Wawpedsp yoe3 "soum B SB AU puB WOS
VLA JUSLULIONIALS [01LI0D paacidul 0} pes] [im yolym sBuipuy Bumipne Alesssosuun jo uojeuRUle Jo uononpal &4 ||m sisyl *sAEp 0g pamnbay uum taplaoid sopss Buiked Ag o

sioflie) 198 Jiey;

UO SI0W 10 L°g passilse seoiojdws Wwawuadap ayy
10 %06 o1 dn ‘eoueNdwos %40gL = ¢ ul Mog aul Jo ssafodws
%001 - %88 =¢ d0p Axjod sy Jed se epko
%P2 -%G0=¢ wewsfeusw acsuswlopad Juawebeue a)doay

SS9 Ag Liodal JUsLWssessy 9LGO> = | %16 | 8l of souenduon 9 L'g | pue S0URULIOHS e
{Asosindwo)) Jueuliomodwig pus juswabeuey ajdoad

sealoldws g — G |9A9] 10] SUpne

SjIMs syl Ul paynuspl sdeb Asusyaduwion
[l2 Jo uoneluswsidul %408 = g
1z592A0[dWS ¥ — ¢ j9A8] 10} S1pNE

* | S[Is sy} i paynusp sdeb Asusiedwos

‘pauel) I[e jo uoneswedw %08 = &

SlaAg] pue snies Bupos|is. szUBId SIINS |oe[dyiopnm [eluswpedeg
shodoy Buitres | [enuuy g JO uonewswis|dw] 9400 = ¢
dSM ueldwo)) peubls (ueld s soeidsiom [2juswedeq

SO0 e go ubls pue Juawdo@isg) %06 = 2 s.802A0[dWwa roo

Buiures] syy Jof sepushy {semwwoy Buures | [Rewpedeg 10} seAlerul Wwaldo@asp

‘SOINUI ‘BoUSIBISY JO SWIS L B 30 Juawysgeisy) %08 = | S|iMs Jo uoneUSWSHdW] 9% 1’2 | wewdopAsq s|ps A

shep
0¢ UM pied se0joAul DIteA JO %001 = §
sAep

0g UM pled segioaul PIeA JO 9%/6 = ¥
a1ep ao10AU] JO sABp
0€ Unpim pred S9DI0AUL PHEA §0 %G6 = §

shep | , gllusWARd Jo] 80Ul
0 Uiyam pled SSO10AU PIBA 10 %76 = 2 dnoin of uossiwgns jo
SMAIN U0 spoday sAep SAEp 0g UIUHM pred SSOI0AL)

BouBUl pD) pue JeaApIi | 0 UIYIMm pied S810ALI PIBA JO %06 = | %ELS6 | IEWSWIRdOD pIBA JO % | Z'L




6T

"SRINSESI WY PSUNUSE] 1O JUBLUSASILIDE 3L} UT Lreld LORDY [RNULY DT SU) JO JUSWdO|eAsp pUB S2INJOMIS Japuss) pue Aigesiq ‘33 [euonoury ys|IgelsT g

Buougisip [e100s UlBUBW ©) UBAIDS YSSP UOISIACL JO UOHBULILLIOS

81-QIAOD 104 pajeundea saakoidws Jo Buniodsy

BL-AIAOD 10} aAgIsed pelsa) sesekojds Jo Bupodsy

Jusldinb3 saposild JBUOSIS Yum papiacid seakofdus Jo 181

juspiou] au) toge sAep Z UM 9040 Q102 ©} SWIBD/S95ED AN Lo At jo Bunpoday

uonzuExa [eaIpall Jixe pue diporad ‘Uoheulwexs [eapaw juswAoidisa-aid Joy JHS dnolg o) paulagel seakojduwis JO 18I
Buiping eug jo susnEwW SoUBUSIUIEL DUB S12dS] $SBIPPE O] Ddl UIM YIS

$INSEall SADALICO PAPUSLLILIOSS! U} o uoneuaws|dwi ayy uo Yodsas ssaibolig

Bugesw ssywwion IHS Bulpusne sesiodurs Bujwuayuco seynuiy

BunyBi4 sui pue ‘sieysIep LONENDBAT “SPIV 3SII4 ‘9SIN00 SOAREIUSSSIdS 3HS 104 Bujutes; pepuspe seeAo[dws Jo 151

x
Kl
A
A
A
A
Al
plll
I

|

WauIJedap 2U) JO (99| 9oue||dWod S} aUuLSap

0} JHS dnous) 0} sjuswnoop Buwmojjor auy apiacid 0] uawedap sy "mHg dnosg Aq sapiee: pue ssunfu) Buigesip se payissel Juspou; soe|diom 1o uonuensid o} sejE(al I 4,
‘pajuaswsdwl aq of

uonoe Aleuldiosip PEPUSLLILIODS] AU J0 *SSIULLIOD pu2 uossadiieys auy Aq [eacidde Jo Aep ouy o) dn seAodus sy uo Pre| {a1ep Jeays sbieys) afieya su) ywm suibeq Bupunco Y] ¢

sjuawpedap weemodwg 14
ul 33 Jo ucnejusw|dwy pue  uswsbeuspy
BreT eluawedyg . 2 %0r > 1L YOr U yum souerdwon o 1'g | [euden uewiny G
(jeuondg} juswebeuey abueyy

SHpne
* | 3HS ©1 s0uedwoD %001 - %56 = G

SJIPNE 3HS 01 suRldWoD %pE - %06 = ¥ el UEdap B} Ul

LWT | sipne JHS o] soue(dwoo %68 - %08 =€ : Aj9es pue yiesy sjowoud

18 po[gBel WD ® VI1FHS Ag SHUpnE 34 o1 eosuedwos %09 = 2 ‘0l saagoesq jAoiod

SHadel Juawssesse Aluapeny SHpNE JHS 0} souBldwWod %0y = | JHS 1 soueldwon 9% L'¥ Roles sefoduig ¥

d %00L-16=6
uoloues Aleu|diosiqg %06 -9 =¥
4820 %58-18=¢

Buipiselq pue io1noasoid %08-9/=¢ «SABP 0Z | UM ponjosal

10 siens| uawioddy USi<=1 sosen Areupdosip 10 9% ce
BUOP JUOWISSSSSE [Bli] = §
sBunesaw BUOP JUSLISSSSSE (JeaApiw J0) 181 = 4 '

o sSinuIW pue epusBy (prey Sunsew uogonpul pue pajulodde SOJHLLIOD

sisne] Juswuioddy e SIB0WBL SBTIWWIOD) %001 - %58 = © uonerspopy uswabeueyy

$HOL (s4O1 penoiddy) %pg -~ 909 = Z Joles[pul | SoUBULIONSS [BUSWLIECSQ

[Pluswpedeq paaciddy e (ooB|d Ul SHOL URI(T) %50 = = | MBN B8U1 JO JUSWysI|qe1sy %, 4

sjeble) 198 sey)
Lo 840W JG L' PeAsIyoe seako]jdws (o
%0G Uey} 20w ‘soue)dwod %00l = ¢




174

HIQIS82008 soe|diIoM U0 A0 0] o S1BLES]| AYl|IgeSIP INIDa) 0] ucgesiLefilo {BLUSIXS Uym diysisuned ..
Jebuel ANIoesIq 9%z WNWIUL Ay} o} Juswiascid) Ue s WBLL[ALIOD JE1S 2103 J0 % L< o
1eburey Aitflqesiq %z Wnwiuiw sy o) JusLiaA0IdUl] Ue Se jusLUNdLoD JEIS [B10] 10 %L — O %
Wswiedsp auy UM seaAojdwa jj@ o} AUIges)g Lo LonesIs SSOUIEMY |

“S|2AR] [BuoRednon0 JusWaBeUER J0IUSS 0F PRINSUN WOy a7 S|oAS] [BUOREANID0 SSOIR SOMd payiienb Alqepns Jo) pejabine) uomisod Aguspy

‘012 A2 Aljigesiq [euoneN ‘sSngy UaIpI) puE USLIOAY 1sukbe WSIANDY 10 8ABq S L “ABQ SUSWOAL B8 SJUBAD UOIIRULIGISURY [BNULE S12.9[99 PUE UE|d oz

“Sjuswasnbar Aqow premdn s,sehojdws sy; yum oLy Ul suop Buiures | o

(wewyedsp ay; v suop Buuen pue suBedwed

Ssauareme sspnjoul si [} "senss| Juswido|oaad SIS ¥ I3 Uo Sisquisw Yeis j2isust sU) UM SOBqPSsS) JO/PUE WIoS JuswdoeAs( SIDIS ¥ I3 [EJusLEdaq SUF Ylm uoneynsuny
"UBld 33 paacaddy sAUD SUT UL suy LI (S1eBIEL femel pue Jepush) 33 108 ylm eoueldwos Jo sainsestl Buidojeascy 0z

{Arosindwio)) snoc 181U0)SNS pue LORRUSLG iswolsng

sluswesiby diysisupeg

Jo (now) Buipuetsispun {uonepoLwwoooe
jo WnpUBIOWSi e 2iqeuoseal
spoday Jdvs pUE $89028 |esiaaiun
spodal JswiInIosy %001 =€ 92UBYUD O] SUNSESW
spodsal) %66 - %08 =% Buipniou)) siusuwedsp
ssaifoid Apereny peubig %64 - %or =¢ ugim (saand) senlliqesiq
suonejussald e%SF - %0Z =2 Ui sjdasd payjenb Bunuesnsuep
g slenuely Bujuje. | 0s%6) - %0 = | MBN Algexns jo uogoemy % | 1L'9 Alliqesig 9
vodarno esoi) e
L1WF Te pajge} nun

33 Aq spodal ssaiboud
Apuenp dnoio A1n e
(w33

¥ Zv33) voday I3 jenuuy
suopelUass.d

2 slenuepy Buiuel |

[BAST SO0 33

spodau

sselbouq Apsneny poubig
SOINPaYSS |eNuUUYY

¥ sejnuiw sbunsaw yelg
Aperreny Jofpue 40se3I3Q

L

suonellessld

g sjenuey Buluel] e 52200l =G
SOINUIN [INS/OOUBK e 827006 - %08 =¥
“UB[d uonoy 2%6L-%09=¢

‘ ‘_EcmEtmnm.D Um>oaa< %65 - %l =2




1¢

"S)nsa) AsAns Jo uopestieul ay) Bumojioy psdojens

P g (i uonejuswaldw) Joys uzjd uagoe Uy *(Aeans ey 10 Aren)

92/520Z (Aenins uooeisgES JSWIOISND) §Z/77Z07 {Aamins sy jo Aend) vziezoz (Aenins Buiod) ez/zzoz {(Aanins ucgoeysnes Jowoisng) 2z/120z “1apircud eojates 101es syeaud
B UIM P02 Ag N0 palles s) Asang UCIIOBIS[ES JBIOISNY) € SIE0A SjBWa)E Uy PUB ‘540 pue QHOD W diysisuped up pejonpuos §1 Asains 817 40 AN a1 sueeA omy Aleag ae

JsBeuep 15 == 7 1 aocvewsAc) dnous (pesH dnoig
£20zZ Ainp 51 tojeqg \W\@E:ﬁ:m_m NULlg pAold ..m.Sww.: s BUOY :v:m_s_|4

"Aayod uswoabeuepy saueULIOLad S,AND ayy yim esuefdwios IIn4 U1 s] Siy} Jewyp aBpsimowde og sako[dws oy} pue JebEURW oy | RIRJ2100S Bt

10 SjuLjU0d Ay} yum JUsweaLBe pue ‘4o Buipurisispun jny e aeaipu Agaisy sskojdws pue

JabBeuew ayy ‘piessioss aaueunioped sy Bulubis Ag

9SE9I0UI %7 < = C

OSEUOUI %7 = &

"BSBIIOUI 95| = ©

"98BRIOUl % 1> 10 abBusys ou = Z
‘BsBaep = |

(10D
LE/020Z)

UC[OBISIES U] 9SE8I0U| 9

seSIPAT] uonoesnes

BN




