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My Brilliant Career

A love of music events got
this girl rocking ’n’ rolling
Manuela Dias de Deus
is the director and
founding member of
entertainment
marketing and
communications
agency One-Eyed Jack
By MARGARET HARRIS
Tell me about the work you do.
We work with events promoters to market their festivals and brands, all in the entertainment marketing space.
What drew you into your industry, and
what keeps you working in it?

I’ve always loved outdoor music events —
the sun on my shoulders and happy people
relaxing and enjoying great tunes.
When I finished studying public relations,
I realised the corporate world wasn’t for me,
so I went into event marketing instead. It’s
the people that keep me in the game. They all
feel real, solid, hardworking and good-humoured.

What qualities do you need to do the
work you do?
We have a team of seven, all with completely different skill sets. None of them are
precious — we all get our hands dirty when
we need to, so that’s a good quality to have.
What was your first paying job, and the
most important lesson you learnt?
I sold hair scrunchies to my classmates
when I was seven and learnt that when one
person buys, lots of people do. So I made sure
that I always had an audience when I opened
my scrunchie shoebox at school. When I was
14 I got a weekend job at the flea market. I
learnt to be more direct and tougher.

What would readers find surprising about
your job?
Celebrities are people too!
What do you love most about your work?
Cracking a solid campaign idea. When
you hit gold, everything else just seems to fall
into place. Watching the excitement on your
team’s face when the ideas start flowing is
just priceless.

What do you find most meaningful about
the work you do?
When we create events for brands, we try
to get a balance of female acts, which we
don’t think enough events do. There is so
much hot female talent, we want to help elevate it. We also put our skills to use in another more meaningful way. While our business
is generally focused on entertainment mar-

What makes your job stressful?
Keeping your game-face on when it feels
like you’re on your 100th event that month.
We create big brand launches too, so we
can’t afford to miss one small detail.

Trading Places

Beef up your
company’s ethics

● Section27 has appointed Umunyana
Rugege executive director. She will
succeed Mark Heywood, who steps
down on December 31.
Rugege is a legal practitioner and has
been with Section27 since its inception
in 2010. She has a BA in environmental
studies, a master’s in professional
studies and an LLB, and has clerked at
the International Criminal Court in The
Hague.
She played a leading role in cases
such as the ex-mineworkers’ silicosis
class action and the Life Esidimeni
matter.

● Gabi Strijp has been appointed MD
for SA of customer communications
company iLiveIt. She has commerce
and information systems degrees from
the University of Cape Town and more
than 10 years’ experience with mobile
network operators.
“We are delighted to have Gabi on
board,” said CEO Andre Sherman. “Her
extensive experience and qualifications
make her a good candidate for this
crucial position.”

Persons with
disabilies are
encouraged
to apply

www.humanjobs.co.za

For Municipal Entities for the City of Joburg

The City of Johannesburg Metropolitan Municipality was established as a local authority in terms of Provincial
Government Notice No: 6766 of 2000 (Gauteng). The City has in terms of section 76 of the Local Government:
Municipal Systems Act No. 32 of 2000, been providing certain services through external mechanisms.

(3-year contract)
National Office
Closing date: 30 November 2018

Currently the City of Johannesburg is looking to appoint Non-Executive Directors to serve on the boards
of the following Municipal Entities:
i. Johannesburg Property Company (JPC)
ii. Johannesburg Market (JM)
iii. Metropolitan Trading Company (MTC)
All applications received shall inter alia include background and reference checks on prospective candidates.

For more information please visit:

Jobs1@idt.org.za
Note: Confirmation of appointment will be subject to the applicant undergoing
verification checks and confirmation of the applicant’s qualifications. It is the
responsibility of applicants to have any foreign qualifications verified by the
South African Qualifications Authority. The IDT will respond only to short-listed
candidates, who will be interviewed on a date and at a time specified by the
IDT. The IDT reserves the right not to appoint anyone to the above post, and to
withdraw them, re-advertise them or fill them by way of transfer or deployment if
this is considered in the interests of service delivery.
The IDT is an equal opportunity and affirmative action employer. Preference will
be given to candidates whose appointment will enhance the gender and racial
representivity of the organisation, in accordance with its approved equity plan.
Candidates who have not been contacted within 30 days of the closing date may
assume that their applications have been unsuccessful.
Human Communications 144391

● The Pan African All Media Research
Organisation (Pamro) has appointed
Sifiso Falala president.
Falala is the CEO and founder of
research company Plus 94 Research.
He also founded the Sifiso Falala
Foundation. He has served as Pamro’s
vice-president for the past three years
and takes over from Joe Otin.
Falala said: “I think it’s regrettable
that our South African media research
community, which gave birth to a
unified African standard, is today
fragmented. I hope, as Pamro president,
to help build unity within this sector.”

Interim Non-Executive Directors

• Chief Audit Executive
(General Manager)

To apply for this position, please forward all CVs to:

What part of your job would you like to
change or not do at all?
Sometimes projects we enjoy aren’t the
ones that make money. It’s difficult to be disciplined to change how we work on passion
projects so they still make business sense.

Invitation for applications as:

Y O U R PA R T N E R I N D E V E L O P M E N T

www@idt.org.za

keting, we’ve also recently started doing pro
bono work for an NGO called Ikhayalami
that upgrades informal settlements to prevent shack fires. Using our PR skills, we’ve
helped them get six radio interviews this
week and have helped them raise R500,000.

● Old Mutual Ltd has appointed Khaya
Gobodo as MD of its wealth and
investments segment. Gobodo,
currently the deputy MD of the division,
will succeed Dave Macready, who
retires early next year. Gobodo won the
2018 Manager of the Year Award from
the Black Management Forum for his
contribution to transformation and
managerial leadership development.
Old Mutual CEO Peter Moyo said:
“Khaya’s credentials have enabled him
to play a critical role in crafting and
executing a strong asset management
strategy.”

Independent Development Trust
The IDT
IDT is
is a Schedule
Sched
e ule 2
Public Entity,
established as a
development
management agency. Its
primary role is to
influence, support and
add value to the national
development agenda.
The IDT is mandated to
measurably impact on
the eradication of
poverty and to improve
the quality of life of
poor, rural and
marginalised
communities.

One-Eyed Jack’s Manuela Dias de Deus finds people working in the music events
business to be real, down-to-earth folk. Picture: Karl Rogers Photography

● Many local companies have been
embarrassed and their reputations are in
tatters in the wake of details of state
capture, first with leaked e-mails and now
the Zondo commission of inquiry.
Organisations cannot afford to lose
face due to unethical employees.
“Damaged reputations drive away
stakeholders. There are multiple examples
that attest to this. And those are the big
players. Small businesses can be just as
bad, using sophisticated means to conceal
bribes to win contracts, tenders and
appointments,” said Jannie Rossouw,
head of Sanlam Business Market. He has
the following advice on how to ensure
your organisation has some moral fibre:
● Do not bully smaller suppliers when
negotiating;
● There are ways to reduce your tax bill,
legitimately. Don’t be tempted to find
illegal ways to pay less tax;
● Creditors must be paid on time;
● Be fair when it comes to invoicing and
billing for work done or products sold;
● Do not use pirated software;
● Treat your employees fairly; and
● Remember the warning about lying
down with dogs, and ending up with fleas.
The same applies to doing business with
dodgy people. – Margaret Harris

Recognising that diversity is important in achieving excellence, Rhodes University
especially encourages South African members of designated groups to apply.

Skills required: Interested persons must have the relevant qualifications and experience related to the
sectors/entities as listed above. Persons with the following general skills are also advised to apply:
IT & Telecommunications, Legal, Finance, Audit, Engineering, HR, Economics, Environmental Management,
Construction Management/Roads Engineers, Quantity Surveyors, Project Management, Transport Planners.

SUPPORT POSITIONS

In terms of Section 93F (1) and (2) of the Municipal Systems Act, the following persons shall not be
eligible for consideration as a Director of a Municipal Entity:
a) A person holding office as a Councillor of any Municipality;
b) A person who is a member of the National Assembly or a Provincial Legislature;
c) A person who is a permanent delegate to the National Council of Provinces;
d) A person who is an official of the parent Municipality of that Municipal Entity;
e) A person who was convicted of any offence and sentenced to imprisonment without the option of
a fine, and a period of five years since completion of the sentence has not lapsed;
f) A person who has been declared by a court to be of unsound mind; or
g) A person who is an un-rehabilitated insolvent.

STUDENT AFFAIRS
Manager Counselling Centre
INFORMATION AND TECHNOLOGY
SERVICES
• Analyst Programmer II
• Network Engineer

Applicants are required to submit an application letter, a detailed CV and a certified
copy of ID on or before 28 November 2018 to: Hand Delivery: The Acting Group Head:
Group Governance, Shareholder Services Unit, City of Johannesburg, 3rd Floor, Traduna
House, 118 Jorrissen Street, Braamfontein or Email: khanyisilemah@joburg.org.za
Enquires should be directed to Ms. Khanyisile Mahlaba at (011) 080 9271 or
email Khanyisilemah@joburg.org.za

CLOSING DATE: MONDAY, 03 DECEMBER 2018 AT 12H00.
If you have not been contacted within a month of the closing date,
please consider your application unsuccessful. For application forms
and full requirements, go to:

www.ru.ac.za/jobs
www.thecandocompany.co.za 43012KZN

www.ayandambanga.co.za

POSTDOCTORAL RESEARCH FELLOWSHIPS
CALL FOR APPLICATIONS

CŚŝĞĨ FŝŶĂŶĐŝĂů OĸĐĞ

Closing date: 31 November 2018

;ϱͲĞĂ Ğ ĨŽ ŵĂŶĐĞͲďĂĞĚ ĮĞĚͲĞ ŵ ĐŽŶ ĂĐͿ
MĂ ŬĞͲ ĞůĂĞĚ ĐŽ Ž ĐŽŵĂŶ ŶĞŐŽĂďůĞ ĂůĂ 

The University of Zululand invites applications for Postdoctoral Research Fellowship
positions at the University in any of its academic departments with suitable mentorship
expertise. The Fellowships are intended to enhance the intellectual environment at the
University and to provide opportunities in diverse fields for recent doctoral graduates.
This should help develop their research skills and prepare them for an academic career.
The programme is tenable for a period of TWO years, starting from 01 March 2019 or soon
thereafter. The stipend attached to the fellowship is R240 000 per annum (tax free).

RĞŽŶŐ Ž ŚĞ CEO͕ ŚĞ ŝŶĐ ŵďĞŶ ŝůů ďĞ ĞŽŶŝďůĞ ĨŽ Ăůů ĮŶĂŶĐŝĂů ĂĞĐ ŽĨ RAL͛ ŽĞĂŽŶ͕  ů
ĐŚĂŝŶ ŵĂŶĂŐĞŵĞŶ͕ ĞĞŶĚŝ Ğ ŝŶĐů ĚŝŶŐ ŽĞŝŐŚ ŝŶ ŚĞ ĞĂĂŽŶ ŽĨ ĮŶĂŶĐŝĂů ĞŽŶŐ͕ ď ĚŐĞ ĂŶĚ
ĨŽĞĐĂŶŐ ĂŶĚ ŝŵůĞŵĞŶĂŽŶ ŽĨ ŝŶĞŶĂů ĐŽŶŽů͘ TŚĞ ŝŶĐ ŵďĞŶ ŝůů ŝŐŶ Ă ϱͲĞĂ ĞŵůŽŵĞŶ ĐŽŶĂĐ
ĂŶĚ ĞĨŽŵĂŶĐĞ ĐŽŶĂĐ ŝŚ ŚĞ CEO͘

The University is located north of the uThukela River in the Province of KwaZulu-Natal.
The region provides diverse research opportunities and the University is in close proximity
to rural people, commercial farmers, an industrial hub, a world heritage site and two
countries in the SADC region. Although this invitation extends to all research fields, and
an attempt will be made to ensure intellectual diversity in the appointments. The
University is particularly interested in attracting persons whose research could have an
impact upon the region in which it is situated.

Requirements:

A doctoral degree obtained on or after 2014
Applicants must be below the age of 40
Written and oral communication and presentation skills
Computer skills
An interest in conducting research as evidenced by some research outputs in
journals and conference proceedings.

Core functions:

 To conduct research and publish research results
 To assist with postgraduate student supervision
 To assist in promoting an intellectual environment within the University
Enquiries: Prof N Mlitwa, Director, Research & Innovation Office,
University of Zululand, at (035) 902 6779
All applicants are required to submit the following documents
electronically to Ms BC Nxumalo at; NxumaloB@unizulu.ac.za,
a completed application form, to be obtained from
www.unizulu.ac.za/postgraduate-forms/ and a copy of full
curriculum vitae. The appointment of Postdoctoral Research
Fellows is dependent upon the availability of a suitable
academic mentor.
Preference will be given to young South Africans.
Join us on Facebook

or Follow us on Twitter

www.unizulu.ac.za

gear advertising-2757







The Roads Agency Limpopo SOC Limited was established under the
Northern Province Roads Agency and Proprietary Act of 1998 (NPRA
AĐͿ͘ RAL ŝ ŵĂŶĚĂĞĚ ĨŽ ŚĞ ůĂŶŶŝŶŐ͕ ĚĞŝŐŶ͕ ĐŽŶ ĐŽŶ ĂŶĚ
ŵĂŝŶĞŶĂŶĐĞ ŽĨ ŚĞ LŝŵŽŽ P ŽŝŶĐŝĂů NĞŽ Ŭ͘ TŚĞ HĞĂĚ OĸĐĞ ŽĨ
RAL is in Polokwane.
TŚĞ RŽĂĚ AŐĞŶĐ LŝŵŽŽ ŝŶŝĞ ĂůŝĐĂŽŶ Ĩ Žŵ ŝĂďůĞ͕ ŝŶŶŽĂĞ
ĂŶĚ Đ ĞĚŝďůĞ ĐĂŶĚŝĚĂĞ ĨŽ ŚĞ ĮůůŝŶŐ ŽĨ ŚĞ ĨŽůůŽŝŶŐ ĂĐĂŶĐ͗

RĞŝ ĞŵĞŶ͗ MŝŶŝŵŵ Ğŝ ĞŵĞŶ͗ ͻ AŽŝĂĞ ŽŐĂĚ ĂĞ ĚĞŐĞĞ ŝŶ CŽŵŵĞĐĞ͕ FŝŶĂŶĐŝĂů MĂŶĂŐĞͲ
ŵĞŶ͕  ĂůŝĮĐĂŽŶ Ă Ă CŚĂĞĞĚ AĐĐŽ ŶĂŶ CA;SAͿ ͻ A ůĞĂ ϭϬ ĞĂ͛ ŽůŝĚ ŽŬŝŶŐ ĞĞŝĞŶĐĞ ŽĨ ŚŝĐŚ ϱ
ĞĂ ŵ  ŚĂĞ ďĞĞŶ Ă ĞŶŝŽ ŵĂŶĂŐĞŵĞŶ ůĞĞů ŝŶ Ă ĮŶĂŶĐŝĂů ĞŶŝŽŶŵĞŶ͕ ŝŶ ŚĞ P ďůŝĐ SĞĐŽ ͻ TŚŽŽ ŐŚ
ŬŶŽůĞĚŐĞ ĂŶĚ ŶĚĞĂŶĚŝŶŐ ŽĨ ŚĞ P ďůŝĐ MĂŶĂŐĞŵĞŶ FŝŶĂŶĐŝĂů AĐ͕ TĞĂ  RĞŐ ůĂŽŶ͕ IFRS͕ Ă Ěŝ
ĂŶĚĂĚ ĂŶĚ PĞĨĞĞŶĂů PŽĐ ĞŵĞŶ PŽůŝĐ ͻ KŶŽůĞĚŐĞ ŽĨ GAAP͕ GRAP͕ IFRS͕ TĂĂŽŶ͕ RŝŬ MĂŶĂŐĞŵĞŶ
ĂŶĚ ICT MĂŶĂŐĞŵĞŶ ͻKŶŽůĞĚŐĞ ŽĨ KŝŶŐ III ŽŶ CŽŽĂĞ GŽĞŶĂŶĐĞ ͻ SĂĞŐŝĐ ůĂŶŶŝŶŐ Ŭŝůů ĂŶĚ ď ĚŐĞ
ĞĂĂŽŶ ĂŶĚ ĞĞŶĚŝ Ğ ŵŽŶŝŽŝŶŐ ͻ UŶĚĞĂŶĚŝŶŐ ŽĨ GŽĞŶŵĞŶ ĂĞŐŝĐ ŽďũĞĐĞ ŝŚ ĞĞĐ
Ž ŝŶĨĂ Đ Ğ ͻ KŶŽůĞĚŐĞ ĂŶĚ ĞĞŝĞŶĐĞ ŽĨ ĮŶĂŶĐŝĂů ĂĐĐŽ ŶŶŐ Ğŵ ͻ Aďŝůŝ Ž ĞĞ ĂŶŽŵĂůŝĞ ĂŶĚ
ŝŶĞĞ ĐŽŵůĞ ĮŶĂŶĐŝĂů ŝ Ğ ͻ SŽůŝĚ ĞĞŝĞŶĐĞ ŝŶ MS OĸĐĞ  ŝĞ͕ ĞŽ ŝŶŐ ĂŶĚ ŽůŝĐ ĚĞĞůŽŵĞŶ͘
KĞ Ğ ĨŽ ŵĂŶĐĞ Ă ĞĂ͗ KĞ ĞŽŶŝďŝůŝĞ ŝŶĐů ĚĞ͕ ď  ĂĞ ŶŽ ůŝŵŝĞĚ Ž͗ ͻ BĞŝŶŐ ĞŽŶŝďůĞ ĨŽ Ăůů ĮŶĂŶĐŝĂů
ĂĞĐ ŽĨ RAL͛ ŽĞĂŽŶ͕ ŝŶĐů ĚŝŶŐ ŽĞŝŐŚ ŝŶ ŚĞ ĞĂĂŽŶ ŽĨ ĮŶĂŶĐŝĂů ĞŽŶŐ͕ ď ĚŐĞŶŐ ĂŶĚ
ĨŽĞĐĂŶŐ ͻ MĂŶĂŐŝŶŐ ŚĞ Ĩ ŶĐŽŶ ŽĨ S ů CŚĂŝŶ MĂŶĂŐĞŵĞŶ Ž ĐŽŶŽů ŚĞ ŽĐ ĞŵĞŶ ŽĨ ŐŽŽĚ ĂŶĚ
ĞŝĐĞ ͻ OĞĞĞŝŶŐ ŚĞ Ă Ěŝ ŽĐĞĞ ĂŶĚ ĞĂŵŝŶŝŶŐ Ă Ěŝ ŽŝŶŝŽŶ ĂŶĚ ŝŵůĞŵĞŶŶŐ ĐŽĞĐĞ ŵĞĂ Ğ
Ž ĂĚĚĞ ĚĞŝĂŽŶ ĂŶĚ ŶŽŶͲĐŽŵůŝĂŶĐĞ ͻ MĂŶĂŐŝŶŐ ŚĞ ĂĞ ĂŶĚ ůŝĂďŝůŝĞ ŽĨ RAL ĂŶĚ ŝŵůĞŵĞŶŶŐ
ŝŶĞŶĂů ĐŽŶŽů Ž ĂĨĞŐ ĂĚ ĂĞ ͻ PůĂŝŶŐ ĂŶ ŽĞŝŐŚ ŽůĞ ŝŶ ŚĞ ĞůĞĐŽŶ ĂŶĚ ŝŵůĞŵĞŶĂŽŶ ŽĨ ĮŶĂŶĐŝĂů
ĂŶĚ ŶŽŶͲĮŶĂŶĐŝĂů ď ŝŶĞ Ğŵ ĮŶĂŶĐŝĂů ŽďũĞĐĞ ŽĨ RAL ď ĚŝĞĐŶŐ ŚĞ ŽŐĂŶŝĂŽŶ͛ ĮŶĂŶĐŝĂů ůĂŶŶŝŶŐ
ĂŶĚ ĂĐĐŽ ŶŶŐ ĂĐĐĞ͕ Ă Ğůů Ă ŝ ĞůĂŽŶŚŝ ŝŚ DĞĂŵĞŶ ŽĨ RŽĂĚ ĂŶĚ TĂŶŽ ͻ FŽŵ ůĂŶŐ ĂŶĚ
ĞĐŽŵŵĞŶĚŝŶŐ ĮŶĂŶĐŝĂů ŽůŝĐŝĞ ĂŶĚ ŽŐĂŵŵĞ ĂŶĚ ĂĐŝĂŶŐ ŝŶ ŚĞ ŝŵůĞŵĞŶĂŽŶ ĂŶĚ ŵĂŝŶĞŶĂŶĐĞ ŽĨ
ŝŶĨĂ Đ Ğ͕ ŽůŝĐŝĞ ĂŶĚ ŽĐĞĚ Ğ ĞůĂŶŐ Ž ĮŶĂŶĐŝĂů ůĞŐŝůĂŽŶ ĂŶĚ ĂŶĚĂĚ ͻ IŵůĞŵĞŶŶŐ ŽĐĞĚ Ğ
ĂŶĚ Ğŵ ĞůĂŶŐ Ž ĮŶĂŶĐŝŶŐ͕ ŽĐ ĞŵĞŶ͕  ďůŝĐ ĞŽŶŐ ĂŶĚ Ă Ěŝ ĂŶĚ ĂĂŽŶ͕ ŵĂŶĂŐĞŵĞŶ ĂĐĐŽ Ŷ
ĂŶĚ ŝŶ ĂŶĐĞ ĐŽĞ ͻ MŽŶŝŽŝŶŐ ĂĐ Ăů ĞĨŽŵĂŶĐĞ ĂŐĂŝŶ ď ĚŐĞ ĂŶĚ ĞŽ ŽŶ ĂŝĂŶĐĞ ŽĨ ĂĐ Ăů ĂŐĂŝŶ
ď ĚŐĞ ĨŽĞĐĂ ͻ MŽŶŝŽŝŶŐ ĮŶĂŶĐŝĂů ŽĐĞĚ Ğ ĂŶĚ ĂĐĐĞ Ž ĞŶ Ğ ĂŶĚĂĚŝĂŽŶ ĂŶĚ ĐŽŶŝĞŶĐ
ŝŶ ĂůŝĐĂŽŶ ĂŶĚ ĞĂů ĂĞ ĮŶĂŶĐŝĂů ŝŬ ͻ CŽŵŝůŝŶŐ ď ŝŶĞ ůĂŶ ĨŽ ŚĞ ĮŶĂŶĐĞ ĚĞĂŵĞŶ ĂŶĚ ĂŝŶŐ
ŝŶ ŚĞ ĞĂĂŽŶ ŽĨ ĚŝŝŝŽŶĂů ĂŶŶ Ăů ď ĚŐĞ ĂŶĚ ĞŽ ͻ EŶ ŝŶŐ ŚĂ ŚĞ ŽũĞĐ ĮŶĂŶĐĞ ĂŶĚ ĐŽŽĂĞ
ĮŶĂŶĐĞ ŝ ŵĂŶĂŐĞĚ ĂŶĚ ĐŽŽĚŝŶĂĞĚ ŝŚŝŶ ĮŶĂŶĐŝĂů ĂŶĚ ůĞŐŝůĂĞ ĂĂŵĞĞ͘
P ŽĐĞĚ Ğ ŽĨ ĂůŝĐĂŽŶ͗ A ĚĞĂŝůĞĚ CV ĂĐĐŽŵĂŶŝĞĚ ď Ă ĐŽĞŝŶŐ ůĞĞ͕ ĞĐĞŶ ŽŝŐŝŶĂů ĐĞĮĞĚ ĐŽŝĞ ;ŶŽ
ŵŽĞ ŚĂŶ ϯ ŵŽŶŚ ŽůĚͿ ŽĨ ĞĚ ĐĂŽŶĂů  ĂůŝĮĐĂŽŶ͕ ŽĨĞŝŽŶĂů ŵĞŵďĞŚŝ ĂŶĚ ID ĂŶĚ ŵ  ďĞ ĨŽĂĚĞĚ
ď Ž Ž͗ TŚĞ HŵĂŶ RĞŽ ĐĞ MĂŶĂŐĞ ͕ RŽĂĚ AŐĞŶĐ LŝŵŽŽ͕ P ŝĂĞ BĂŐ ϵϱϱϰ͕ PŽůŽŬĂŶĞ Ϭϲϵϵ Ž
ŚĂŶĚ ĚĞůŝĞ Ě ŝŶŐ ŽĸĐĞ ŚŽ  ϬϴŚϬϬͲϭϲŚϯϬ͘ OĸĐĞ NŽ ϮͲϯϱ ;RĞŐŝ Ϳ͕ RŽĂĚ AŐĞŶĐ LŝŵŽŽ͕ Ϯϲ RĂďĞ S ĞĞ͘
TAKE NOTE OF THE FOLLOWING͗ ͻ SŚŽůŝĞĚ ĐĂŶĚŝĚĂĞ ŝůů ďĞ  ďũĞĐĞĚ Ž ĞŝĮĐĂŽŶ ŽĨ  ĂůŝĮĐĂŽŶ ĂŶĚ
ĞŵůŽŵĞŶ ĂŶĚ ĞĐ ŝ ĐůĞĂĂŶĐĞ ͻ AůŝĐĂŶ ŝŚ ĨŽĞŝŐŶ  ĂůŝĮĐĂŽŶ ĞŵĂŝŶ ĞŽŶŝďůĞ ĨŽ ĞŶ ŝŶŐ
ŚĂ ŚĞŝ  ĂůŝĮĐĂŽŶ ĂĞ ĞĂů ĂĞĚ ď ŚĞ SŽ Ś AĨŝĐĂŶ Q ĂůŝĮĐĂŽŶ A ŚŽŝ ;SAQAͿ ĂŶĚ ŚĞĞĨŽĞ
ŵ  ĂĂĐŚ ĐĞĮĞĚ ĐŽŝĞ ŽĨ ĐĞĮĐĂĞ ŽĨ ĞĂů ĂŽŶ ď SAQA ͻ AůŝĐĂŶ ĂĞ ŝŶĨŽŵĞĚ ŚĂ ĂůŝĐĂŽŶ͕
 ĂůŝĮĐĂŽŶ ĂŶĚ CV ŝůů ŶŽ ďĞ Ğ ŶĞĚ ͻ AůŝĐĂŶ ŵ  ĂůŽ ŶŽĞ ŚĂ ŝĨ ŶŽ ŶŽĮĐĂŽŶ ŽĨ ĂŽŝŶŵĞŶ ŝ
ĞĐĞŝĞĚ ŝŚŝŶ ϲϬ ĚĂ ŽĨ ŚĞ ĐůŽŝŶŐ ĚĂĞ͕ ŚĞ ŵ  ĂĐĐĞ ŚĂ ŚĞŝ ĂůŝĐĂŽŶ ŚĂĞ ďĞĞŶ Ŷ ĐĐĞĨ ů
ĂŶĚ ĂĞ ŚĞĞď ŚĂŶŬĞĚ ĨŽ ĂůŝŶŐ ͻ CŽĞŽŶĚĞŶĐĞ ŝůů ďĞ ůŝŵŝĞĚ Ž ŚŽůŝĞĚ ĐĂŶĚŝĚĂĞ ŽŶů ͻ NŽ
ĨĂĞĚ Ž ĞŵĂŝůĞĚ ĂůŝĐĂŽŶ ŝůů ďĞ ĂĐĐĞĞĚ͘ TŚĞ AŐĞŶĐ ĞĞĞ ŚĞ ŝŐŚ Ž ŝŚĚĂ ĂŶĚͬŽ ŶŽ Įůů Ă Ž
ͻ D Ğ Ž ŚĞ ůĂŐĞ Ŷ ŵďĞ ŽĨ ĂůŝĐĂŽŶ Ğ ĞŶŝĂŐĞ ĞĐĞŝŝŶŐ͕ ĂůŝĐĂŽŶ ŝůů ŶŽ ďĞ ĂĐŬŶŽůĞĚŐĞĚ͘ YŽ
ŵĂ ŚŽĞĞ ĐŽŶĂĐ ŚĞ AŐĞŶĐ Ž ĐŚĞĐŬ Ž  ĂůŝĐĂŽŶ͘
EŶŝ ŝĞ ŚŽůĚ ďĞ Ěŝ ĞĐĞĚ͗ SŽŶ PĚŝŬĂďĞŬĂ ͬ DŽ ŝ MŽůŽŽ ϬϭϱͲϮϴϰ ϰϲϬϱͬϰϲϭϯ͘
CůŽŝŶŐ ĚĂĞ ϯϬ NŽĞŵďĞ ϮϬϭϴ͘

VACANCIES
The University of the Free State is a richly diverse, multilingual
institution committed to the highest academic standards and
human reconciliation. We place high value on research that
improves the human condition and on teaching that prepares
the next generation of world leaders. The UFS seeks to recruit
the best students for higher learning as well as outstanding
scholars conducting cutting-edge research in their ﬁelds.

FACULTY NATURAL AND AGRICULTURAL SCIENCES
OFFICE OF THE DEAN
OFFICE MANAGER
(Post level 10/11)
(Job ID: 2596)
CLOSING DATE: 30 NOVEMBER 2018
DEPARTMENT GEOLOGY
RE-ADVERTISEMENT: SENIOR LECTURER/ASSOCIATE PROFESSOR/
PROFESSOR AND ACADEMIC HEAD OF DEPARTMENT
(Job ID: 2469)
CLOSING DATE: 23 NOVEMBER 2018
The University reserves the right not to ﬁll the post. The University
subscribes to and applies the principles prescribed by the
Employment Equity Act. Preference will be given to candidates
from the designated groups, in accordance with the principles of
the aforementioned Act and the employee proﬁle of the speciﬁc
department or division.
For more information on the vacancy, please visit our website at www.ufs.ac.za/vacancies
T: 051 401 9111
UFSUV
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Inspiring excellence.
Transforming lives.
Inspireer uitnemendheid.
Verander lewens.
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